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This graph indicates the percentage of clients who receive mental health
services at Scott County Mental Health Center (SCMHC) who indicated on
a satisfaction survey that they agree or strongly agree that they: 1.) Made

progress on their goals, and 2.) Would recommend SCMHC to others.

Connect program  rom vt —

fund the school/therapist consultation
and coordination time that is not cov-
ered by insurance.

The Connect Program is operated
through the schools as a satellite of the
Mental Health Center, said Raddatz,
and the same sort of confidentiality and
parental approval requirements apply.
She said staff meets with parents to de-
velop a treatment plan and goals before
students are assessed and begin therapy,
and then again at least every 90 days
if the students remain in the program.
School mental health services are pro-
vided year-round since mental health
needs do not end when school is out.
With the various changes for families
in summer, the therapists tend to have
availability while at other times during
the school year the request for therapy
may require a wait. Crisis referrals are
provided resources immediately.

“Early intervention and identification
is key,” said Amy Johnson, the Director
of Special Services for the New Prague
Schools. With therapists in the school,
response time is fast. Raddatz said the
goal is to meet with students within four
hours of a request or referral: “We don’t
always meet that goal,” she said, “but
we do meet with everyone within eight
hours.”

Having school staff that is trained in
mental health is extremely beneficial,
said Raddatz, and training is provided
to the staff of each district every year. It
covers general information about men-
tal health, early warning signs, and how
to work with kids experiencing mental
health issues and trauma, said Raddatz.

Tony Buthe, Director of Special
Services for New Prague Schools, said
training all the staff gives you multiple
sets of eyes looking for serious prob-
lems instead of just one therapist in the
building, something that is extremely
helpful.

Having licensed mental health thera-
pists as part of the school culture helps
them know the students and reduces the
stigma of seeking mental health services,
said Raddatz. She said it is not unusual
for another student to bring a friend in to
see a therapist and say something like,
“They really need to see you.”

According to the most recent state-

wide Student Survey, there is an in-
crease in the number of students in Scott
County who say they are depressed or
suicidal. This is taken seriously. Rad-
datz said when therapists sit down and
talk with students, the therapists often
find there is an underlying problem that
the student is unsure about how to ad-
dress. Then efforts are made to address
those problems. Last year, the Scott
County therapists served 819 youth at
local school districts during 12,000 ses-
sions of therapy.

Raddatz said some students begin
therapy, meet their goals and move on;
some kids need a longer period of time
to resolve issues. She said nine months
is probably the average amount of time
for students to receive services.

Making sure students receive mental
health services is a benefit to the dis-
tricts, officials agree. “Schools have to
deal with a lot of issues that are barriers
to educating children,” said Buthe. “We
would like to simply educate, but stu-
dents have to be in a position where they
can learn.” He said New Prague school
administrators and principals “love hav-
ing the therapists in our schools. We are
working together in a smarter way.”

Getting services to students is shown
to reduce discipline, increase attendance
and grades, improve graduation rates,
and increase functioning with peers,
family, and in the school, said Raddatz.

All the mental health services are
voluntary, and some families choose not
to follow recommendations and leave
services, said Raddatz. Sometimes, they
may leave their program to move to an-
other one, especially if they have a con-
dition not treated by the Mental Health
Center, such as chemical dependency
addiction and eating disorders. How-
ever, County staff can provide referrals
for those services.

Kermes said most parents see the
value of treatment and don’t hesitate to
sign the forms to permit it.

The Connect Program does not serve
the Burnsville or Lakeville school dis-
tricts because they contract with another
provider. Therapy can also be provided
at a public school or the Mental Health
Center for a private school or home
schooled student.

4-H plans night of fun for youth

6-12t grade 4-H Winter

Lock-In at Dakotah Fitness

Do you love staying up all night with
friends and having a good time? Then
the Scott County 4-H Winter Lock-In is
the right event for you! Once again, the
Scott County 4-H Program will be put-
ting on their annual 4-H Winter Lock-In
at the Dakotah Sports and Fitness Center
in Prior Lake from 11 p.m. to 4 a.m. on

Friday, January 26 — Saturday, Jan. 27.
At the lock-in, there will be basketball,
swimming, arcade games, bowling, ice
skating, and much more available! The
cost of the event is $30 for 4-H mem-
bers and $35 for non- members. This
includes all activities, chaperones, food,
drinks, and door prizes. Invite your
friends. Call (952)492-5384 to register.

December 2017/January 2018 Scott County SCENE Page 11

EmergenSCENE

By Captain Scott Haas
Emergency Management
and Communications Director

Preparing for emergencies in
long-term care facilities

In September 2005, Hurricane Katrina struck Louisiana, Mississippi, and Ala-
bama, leaving a path of destruction and death in its wake. One of the many tragic
stories that came out of that disaster was the deaths of 35 patients in a nursing home
that failed to evacuate. More recently, Hurricane Irma hit Florida this past Sep-
tember and, again, a long-term care facility was at the center of tragedy. Fourteen
patients of a nursing home passed away when a facility failed to evacuate and then
its generator lost power. !

Long-term care facili-
ties aren’t only impacted
by hurricanes; they can be
impacted by almost any di-
saster. For instance, when
an explosion shook the
small town of West, Texas
in 2013, window and struc-
tural damage to a nearby
nursing home led to an
immediate evacuation of
the facility’s 133 residents.
The incident had such a
traumatic impact on those
133 residents that the fatal-
ity rate for those residents
doubled during the next
two years.

These are just a few of
the larger examples of inci-
dents which have impacted
long-term care facilities in
recent years. Our loved
ones and community members who live in these types of facilities are considered a
vulnerable population, and populations like this are usually more susceptible to the
impacts of a hazard.

For this reason, the Centers for Medicare & Medicaid Services (CMS) have now
required all nursing facilities, home health agencies, and hospice providers who ac-
cept Medicare or Medicaid to meet stringent requirements pertaining to emergency
planning and preparedness. Because of these new requirements, Emergency Man-
agement has been assisting many long-term care facilities throughout the County
with meeting their CMS emergency preparedness requirements.

The new requirements consist of four main components: an emergency plan;
policies and procedures; a communication plan; and a training and exercise pro-
gram. Each of these components must be updated annually. Facilities are required
to identify their subsistence needs, alternate sources of energy to maintain tempera-
tures within their buildings, and come up with procedures on how they will main-
tain a high standard of care to their residents during periods of crisis.

Throughout the year, long-term care facilities have reached out to our Emer-
gency Management Department for help with the new guidelines. We’ve assisted
several facilities with hazard and vulnerability assessments, given tabletop exer-
cises, and recently helped one facility complete a functional evacuation exercise.
We understand the burden this new requirement places on these types of facilities
and value the opportunity to strengthen our relationships with these important com-
munity partners.

Emergency Management frequently designs exercises to test the response ca-
pabilities of our local organizations. Due to the new CMS requirements, we’ll be
putting an added emphasis on including our long-term care facilities in some of
those exercises so they can meet their new requirements, but more importantly, we
can help ensure impacts of any disaster is minimized.

Social Security benefits
to increase 2% in 2018

Scott County Emergency Preparedness staff
recently assisted with an emergency evacuation
drill at St. Gertrude’s Health and Rehabilitation
Center in Shakopee.

When the annual cost-of-living ad-
justment (COLA) is announced, there’s
usually an increase in the Social Secu-
rity and Supplemental Security Income
(SSI) benefit amount people receive
each month. Federal benefit rates in-
crease when the cost of living rises, as
measured by the Department of Labor’s
Consumer Price Index (CPI-W).

The CPI-W rises when your cost of
living goes up. This means prices for
goods and services, on average, are a
little more expensive. The COLA helps
to offset these costs. As a result, more
than 66 million Americans will see a
two percent increase in their Social Se-

curity and SSI benefits in 2018.

Other changes that will happen in
January 2018 are based on the increase
in the national average wage index.
For example, the maximum amount of
earnings subject to Social Security pay-
roll tax will increase to $128,700. The
earnings limit for workers younger than
“full” retirement age will increase to
$17,040 and the limit for people turning
full retirement age in 2018 will increase
to $45,360.

Source: https://blog.socialsecu-
rity.gov/social-security-benefits-to-in-
crease-in-2018/
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Law Library News

New law takes effect for
LLCs beginning Jan. 1

As 2017 winds down and we start to
plan programs and clinics for 2018, we
would like to remind you that the Law
Library is here to assist you with your
legal questions and problems. We can-
not give you legal advice, but we know
someone that can and we can point you
in the right direction to navigate the
court system. Scott County has the goal
of delivering what matters to our Scott
County community; at the Law Library,
we take that goal seriously and hope
you will come see us if you have legal
questions in 2018. If it is time for you to
make changes: get out of a bad relation-
ship/marriage, ensure your legal rights
to your child/children, get your criminal
record expunged so you can get a better
job or place to live, come see us. We
can get you started.

Jan. 1, 2018 will bring some impor-
tant legal changes for owners of LLCs.
If you are a small business owner, you
may want to visit the Secretary of State
website for an excellent “How To”
guide to make the changes required to
comply with the new law. You can also
see the forms needed at http://www.sos.
state.mn.us/business-liens/business-
forms-fees/minnesota-limited-liability-
company-forms/.

From the Minnesota Secretary
of State website: Partnerships
and Limited Liability Companies

Committee of the Minnesota State Bar
Association Business Law Section
“What Does Jan. 1, 2018, Mean For
My Chapter 322B LLC?”

Beginning Jan. 1, 2018, all active
limited liability companies (“LLCs”)
organized under Chapter 322B of the
Minnesota Statutes, known as the
Minnesota Limited Liability Company
Act (“322B”), will become subject

to and governed by Chapter 322C of
the Minnesota Statutes, known as the
Minnesota Revised Uniform Limited
Liability Company Act (“322C”). This
is a mandatory change that will happen
automatically without any action by an
LLC.

REAL ID Update

Minnesotans can continue to use
their driver’s licenses for federal pur-
poses -- such as boarding airplanes and
accessing federal facilities -- now until
Oct. 10, 2018, under an extension grant-
ed by the U.S. Department of Homeland
Security (DHS).

DHS granted the formal extension
on Oct. 18, which gives Minnesota time
to meet statutory deadlines and ensure
Minnesotans have REAL ID compliant
cards. The Department of Public Safety
Driver and Vehicle Services division
(DVS) is working to meet the October
2018 deadline.

Get a free

library card

-- it’s your
passport to
adventure and

-
/Scott

County Library

ommitted to Literacy & Lifelong Learning

www.scottlib.org

information!

Library News

Cozy up with a good eBook
without leaving home

Access Scott County Libraries wherever, whenever

The Scott County Library system has
a lot to offer you, including the books
we lend, events and activities for all
ages, and online resources. While we
love it when you visit us in person, our
buildings aren’t open 24/7. But you can
get your eBooks and Audiobooks wher-
ever, whenever with Cloud Library!

It’s easy as 1, 2, 3!

1. Download the app at www.
yourcloudlibrary.com.

2. Log in using your library card
number and PIN.

3. Browse, borrow, and start reading/
listening!

Read or listen to the latest best sell-
ers and classics during a workout, com-
mute, long road trip, or while you get
ready in the morning! Remember, li-
brary cards are open to all Scott County
residents, just ask staff how to get your
library card! Check our website for
more details at www.scottlib.org.

Winter is coming — time to read!
Get ready for those four-letter words

—no, not those... we mean “cold,”
“wind,” and “snow.” Whether you love
it, hate it, or are ambivalent about it,
winter is a perfect time to dive into a
good book, and maybe win a prize.
Welcome to Winter Reads, our winter
reading program for adults!

How it works: Beginning in January,
visit any Scott County Library to
check out books or audiobooks (or
download eBooks or eAudiobooks
from our website at www.scottlib.
org/ebooks). When you’ve finished

a book, let library staff know and
they will give you a quick star-rating
form with room for a brief comment.
You’ll be automatically entered into

a prize drawing at your library. New
this year: We will be introducing an
online option for the program so you
don’t have to brave the elements to

be entered into a prize drawing or get
book recommendations. As always,
we will be offering a variety of author
programs during January and February.
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Safety SCENE

By Luke Hennen
Scott County Sheriff

Deputies undergo stringent training

There are times in the arena of public opinion when I hear concerns about a lack
of training in the law enforcement profession. I want to take a minute to explain
the training our deputies receive, and the overall importance of training to our pro-
fession. What can get lost in these conversations is that, although peace officers in
Minnesota are well-trained, additional training will be needed in the future as the
needs of our community change. The Sheriff’s Office needs to be responsive to the
needs of our community, and proper training is a way to achieve that. An example
of this is our recent addition of more training to improve our response to mental
health crisis.

The Minnesota Board of Peace Officers Standards and Training (POST) licenses
all peace officers in the state. All of our deputies are all licensed peace officers.
In order to maintain their peace officer’s license, each deputy must complete a
minimum of 48 hours of continuing education in a three-year period. Education is
required in the following areas by the POST Board:

Use of force

Readiness aspects of the use of force

Proficiency with unarmed control measures

Principles of firearms use

Weapon proficiency (handgun, rifle, shotgun, less lethal, baton, taser, pepper

spray, etc.)

Emergency vehicle operation

*  Crisis intervention and mental illness crises; conflict management and
mediation; and recognizing and valuing community diversity and cultural
differences to include implicit bias training

In addition to these mandated topics, we have our own training requirements
at the Sheriff’s Office. All of our deputies, on average, will each receive over 45
hours of training each year. Online training has made training more accessible;
we now have online training to cover mandated OSHA requirements to keep our
employees safe, while other courses provide legal updates or changes to laws. We
also train annually for our response to medical emergencies. In addition to CPR
and first aid training, our deputies are all certified First Responders and receive ad-
ditional instruction on the use of AEDs (defibrillators) and Narcan (to help prevent
fatal opioid overdose). There are also deputies within our office who receive spe-
cialized training throughout the year for their assignment. Examples of this would
be training in SWAT, narcotics, investigations, K9, and civil process.

One area in which the Scott County Sheriff’s Office has been focusing our train-
ing efforts on is in community engagement. This type of training is designed to
bridge the gap between the public and law enforcement in order to form a working
network that better serves the needs of the community. This training often gives
us the tools needed to enhance our outreach efforts to schools, churches, and com-
munity organizations. Training in community engagement is not required to meet
our minimum education requirements, but we see the need and benefit of increasing
our ability to interact with our citizens.

As Sheriff, it is reassuring to know our deputies are well trained in a multitude
of different areas. This job requires a lot of critical thinking, often with minimal
time to make key decisions. It is imperative that our deputies are trained frequently,
and trained well. This is important not only for the safety of our deputies, but for
the safety of the public. The Scott County Sheriff’s Office will continue to look for
relevant training opportunities for our deputies to ensure they are all trained on key
practices that affect the safety, welfare, and health of our citizens.

Free tax help available

The 2018 tax season is just around
the corner, and if you like to geek out on T A X 'r
T IMEEG

early preparedness, you might already
state.mn.us.

be collecting your documents in antici-

pation of filing time. Taxes aren’t every-
The IRS website also allows
you to search by county: https://

one’s favorite thing, but did you know
that there are two ways to file your taxes

www.irs.gov/individuals/free-tax-
return-preparation-for-you-by-

for free? 2.
Qualifying taxpayers can file their

volunteers? ga=1.183921830.1446

579883.1445012116.

taxes for free using www.myfreetaxes.
org You must earn less than $64,000 per

United Way 211: You can reach
by dialing “211” on any phone

year to use this online option.
Additionally, qualifying taxpayers
or by accessing online at https://
www.21lunitedway.org/. If your

can get free help preparing their federal 3

and state income tax returns at locations
first language is one other than
English, you can get 211 help by

across Minnesota, including right here
dialing 1-800-543-7709.

in Scott County. To be eligible for this
in-person service, your income must
meet the following guidelines:

* Individuals making $35,000 or less

per year; or
*  Families making $55,000 or less Help with your tax return is avail-
per year. able during the entire 2018 tax season.

The final locations are announced in
mid-January. There are three ways to
search for the most up-to-date informa-
tion on locations in Scott County:

1. The Minnesota Department of
Revenue website allows you to
search by county at www.revenue.

Most free tax preparation sites are open
February 1 through April 15. For more
information or assistance locating the
nearest free tax preparation site near
you, contact U of M Extension Finan-
cial Capability Educator, Shawna Faith
Thompson, at (952) 492-5383 or shawn-
aft@umn.edu. Happy filing!





